
 Student Orientation
SY 25-26



Agenda

● 5:00-5:15 (Arrival & Food)
■ 5th/6th Grade- Modular 4
■ 7th Grade- Modular 5
■ 8th Grade- Modular 6

● 5:15-5:30- (Session 1)
● 5:40-5:55- (Session 2)
● 6:00-6:15- (Session 3) 

Flow of Orientation
Session Overview

Session 1- School Operations & Instruction
● Schedule,Arrival & Dismissal, Before & 

Aftercare,Academic Outcomes 24-25 & 
Aspire framework, Student Supplies, 
Student Conduct.

Session 2- General Operations & Policies
● Tech Policy, Communication, Events for the 

year, School lunch program, attendance, 
collection of forms.

Session 3-  School Culture
● Class Dojo, Student Expectations, FELT 

Overview. 



Flow of Orientation
Session

Modular 6
(8th Grade)

Modular 5
(7th Grade)

Modular 4
(5th/6th Grade)

Session 1
School Operations 

& 
Instruction

School Culture

General Operations 
& 

Policies

Session 2
General Operations 

& 
Policies

School Operations 
& 

Instruction
School Culture

Session 3 School Culture
General Operations 

& 
Policies

School Operations 
& 

Instruction



Instructional Leadership Team
The purpose of the Instructional Leadership Team at The Social Justice School is to 
establish and uphold a standard of excellence as it applies to our instructional model 
and efforts. As the Instructional Leadership team we are responsible for the following 
efforts:

● Teacher Coaching, Professional Development & Evaluations
● Curriculum Rollout & Implementation
● Academic Data Monitoring & Analysis
● Student Supports (Academic & Social-Emotional)
● Student Academic & Behavioral Infractions
● Parent concerns as it applies to a students academic or social experiences
● School- Wide Events ( SLC’s, Celebration of Learning, 8th Grade Graduation, Passage 

Portfolio’s.)



School Operations & 
Instruction

SY 25-26



PD Agenda

1. Academic (5 mins)

a. Aspire Framework

b. Academic Outcomes & Goals

c. Homework 

d. Day 1- Readiness (School Supplies)

2. School Operations (5 mins)

a. Master Schedule 

b. Rosters (15 minutes)

c. Arrival & Dismissal

3. School Conduct Policy



The theme for this school year is Ujima – Collective Work 
and Responsibility. I chose this theme because it reflects 
both the moment we are in and the community we aspire 
to be. This year, we will rely on each other more than 
ever. Ujima calls us to share the work, lift one another up, 
and ensure that no child or teammate is left behind.



• DC CAPE data is embargoed and cannot be shared outside of 
Board 

• DC (DCPS and charter) sector data is not yet available 

• All students in grades 5 - 8 take DC CAPE in ELA and Math 

• CAPE is scored on level 1 - 5 (highest) with level 4 and 5 being 
included in the ASPIRE framework (DC PCSB charter report card 
tool) 

• CAPE growth has two measures: Median Growth Percentile 
(MGP) and Growth to Proficeincy (GtP). DC has not shared 
growth date as of yet (early September). We can calculate GtP 
now not MGP. 

• CAPE accounts for 70 of 90 points on ASPIRE 

– CAPE 4+ = 26 out of 90 points on ASPIRE 

– CAPE growth (MGP and GtP) = 44 out of 90 points 
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ELA and Math Achievement 
ELA and Math Achievement at the 3+ and 4+ level increased significantly for all students.  

● ELA 4+ = 35.2%; Math 4+ = 14.40% 
○ ELA 3+ 9.9% points 
○ ELA 4+ 12.6% points 
○ Math 3+ 19.3% points 
○ Math 4+ 5.4% points 

DC MS 4+ =36.4%

DC MS 4+ =22.4%

DC MS 3+ = 59.6%

DC MS 3+ =45.0%

DC MS 4+ =40.2%

DC MS 4+ =26.4%

-5.0 Pts

-13.4 Pts

-12.0 Pts

-13.8 Pts
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ELA and Math Achievement 
ELA and Math Achievement at the 3+ and 4+ level increased significantly for At-Risk 
students 

● ELA 3+ 7.6% points 
● ELA 4+ 15.2% points 
● Math 3+ 20.1% points 
● Math 4+ 2.7% points 

DC MS 3+ = 46.2%

DC MS 3+ = 29.2%

DC MS 4+ = 8.9%

DC MS 4+ = 20.8%
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ELA and Math Achievement 
ELA and Math Achievement at the 3+ and 4+ level increased significantly for SWD students 

● ELA 3+ -3.1% points (students moved from 3+ to 4+)   
● ELA 4+ 4.4% points 
● Math 3+ 11.1% points 
● Math 4+ 3.4% points 

DC MS 4+ = 11.4%

DC MS 3+ = 17.3%

DC MS 4+ = 7.6%

DC MS 3+ = 25.6%
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ELA and Math Achievement 4+ by Sub-group
Proficiency (4+) increasing among at-risk and SWD groups

● ELA difference between all students and at-risk students for 4+ is within 3-percentage 
points

● Math improvement in at-risk and SWD groups  
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CAPE: Takeaways 

● Scholars outperformed expectations based on their prior year’s score 
(SY23-24 to SY24-25) 

● ELA and math achievement improved significantly from prior years for all 
students  

○ ELA 3+ 9.9% points 
○ ELA 4+ 12.6% points 
○ Math 3+ 19.3% points 
○ Math 4+ 5.4% points 

● ELA and math achievement improved significantly from prior years for 
at-risk and SWD

● Growth as measured by the Growth to Proficiency (GtP) metric increased 
substantially and far exceeded DC MS GtP for prior year
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Attendance: EOY 24-25

📈 Attendance: Stronger Than Ever

Thanks to you, we are starting the year with outstanding attendance results:

● In-seat attendance is currently at 88.63%, which exceeds:

○ The DC district average: 85.54%

○ The charter sector average: 83.56%

● Our chronic absenteeism rate is 30.8%, a reduction from last year.

● Our truancy rate is 10%, also down from last year.



Parents, We need You! 

● HELP us meet our goals
● We need your scholar-activist at school everyday AND on 

time 8:30 am
● Communicate; We are not perfect, but we want to be.

○ Please communicate any concerns or feedback ASAP
○ What else 



Bell Schedule:  A-Day

https://docs.google.com/spreadsheets/d/1uOwIUrfbY44Bh7h9GCjtnO7qk4Au_VUQ-fKtTRi7FhA/edit?gid=1478850309#gid=1478850309


Bell Schedule:  B-Day

https://docs.google.com/spreadsheets/d/1uOwIUrfbY44Bh7h9GCjtnO7qk4Au_VUQ-fKtTRi7FhA/edit?gid=1478850309#gid=1478850309


Bell Schedule:  Half Day Wednesdays)



Rosters: 5th/6th Grade  

https://docs.google.com/spreadsheets/d/1gPLLnI-pOhDKtC3x3mViRvzUGWnp3gxWeLy45e6S3q0/edit?gid=1337534592#gid=1337534592


Rosters: 7th Grade

https://docs.google.com/spreadsheets/d/1gPLLnI-pOhDKtC3x3mViRvzUGWnp3gxWeLy45e6S3q0/edit?usp=sharing


Rosters: 8th Grade

https://docs.google.com/spreadsheets/d/1gPLLnI-pOhDKtC3x3mViRvzUGWnp3gxWeLy45e6S3q0/edit?usp=sharing


Rosters: Belafonte

https://docs.google.com/spreadsheets/d/1gPLLnI-pOhDKtC3x3mViRvzUGWnp3gxWeLy45e6S3q0/edit?gid=999809160#gid=999809160


Grading & Assessments
All teachers at Social Justice School will use a weighted system (rather 
than a total points system)  to calculate quarter grades. All grades are 
calculated based on two types of student work.

Product Grades: These are Major Assessments (Mid/End of Unit 
Assessments, Projects, and  Performance Tasks) that are done after the 
learning takes place. Collectively these assessments are worth 30% of a 
scholar’s grade in each class.

Process Grades: These are classwork assignments, daily assessments, 
investigations, etc. that are done while learning is taking place. 
Collectively, these assignments are worth 70% of a scholar’s grade in 
each class. The following list outlines the categories and weights for 
Process Grades: 
a. Homework (10 %)
b. Classwork (40 %)
c. Exit Tickets or Cool Downs ( 20%)

Letter Grade Numeric Score

A+ 98 – 100
A 94 – 97
A- 90 – 93
B+ 87 – 89
B 84 – 86
B- 80 – 83
C+ 77 – 79
C 74 – 76
C- 70 – 73
D 60 – 69
F 59 – 50



Homework Policy
Definition:
Homework is defined as at-home assignments, studying, and/or projects performed by the student. Homework is a way to help your 
child develop work and study habits that will assist him/her throughout the years spent in school. Homework should encourage 
family involvement as well. 

Time: 

Math & ELA educators will assign scholar-activists weekly homework to be submitted for a homework (process) grade. This can be 

nightly or in packet form.

Student Absence: 
Students who miss homework because of an absence will receive the opportunity to make up missed work. Upon returning to school 
following an absence, it is a student’s responsibility to contact the teacher or teachers to request missed homework. 

Google Classroom: Homework assignments will also be posted on Google Classroom, which students can access if they are absent or 
need to refer to a resource from home and do not have the paper copy.



School Supplies
5th-8th Grade  Supply List*
● Case Binder (Binder with Zipper)
● Zipper Pouch (for writing utensils)
● Pencils 
● Highlighters
● Dividers (8 tabs)
● Loose-Leaf Paper 

*Students will receive a weekly grade for binder checks to promote organization and 
preparedness. Please be advised that additional supplies may be requested by individual 
teachers after the school year begins.  



Arrival and Dismissal Reminder

• Our doors open every morning at 8:30 AM. 
Students will not be allowed in mods before 8:30 unless enrolled in Before-care.

• Breakfast happens in each classroom until 8:55 AM. Your scholar is considered late at 9:00 AM 
and will be marked tardy in the main modular.

For all general questions about the school day, please contact the Main Office directly.
Our phone number is 202-968-5380.

Regular Dismissal (Monday, Tuesday, Thursday and Friday) starts at 4:00 PM.
Walkers/Metro Riders/Bus Riders-4:00

Parent pick-up aftercare- 4:05
Half Day Dismissal (Wednesday) starts at 12:30 PM.



Student 
COnduct Policy



Student Misconduct 
We want to encourage our scholars to get back on track to maximize instructional time.



Steps to Reflection at SJS

When do students have to serve reflection?
Students are assigned a lunch and recess reflection if a student has worked through 
our progressive discipline response system to Tier 1 and Tier 2 behaviors listed 
below. Prior to being assigned a reflection, a student is given two-three fair 
attempts to correct their behavior. If a student is unable to do so after the third 
attempt, they will be assigned a reflection to be held on Tuesdays or Fridays during 
lunch.  When a student serves a reflection, parents should be notified by the teacher 
that the student is serving a reflection for that day. If the student does not attend, 
an AP will contact the parent to remind them of their attendance the following day. 



Steps to Detention at SJS

When do students have to serve detention?
Students are assigned an after school detention after receiving 3 reflections for the 
month. Prior to being assigned a detention,  a parent will be contacted that their 
child will need to serve the after school detention. After school detentions will be 
held on Thursdays.  If the student does not attend, an AP will contact the parent to 
remind them of their attendance the following day. 



SJS Code of Conduct
Code of the Warrior

Be on time to class with all required 
materials.

Keep your hands, feet, and objects to 
yourself.

Stay in your assigned seat on task and 
focused.

Always use appropriate language.
(Harmful and/or offensive language, dehumanizing 
speech, & targeted slurs will be cause for an 
automatic reflection)

Consume food & drinks at the 
appropriate times.

RESTORING the Warrior CODE

        ON TRACK (Keep going)

        STOP & THINK - Name on Board
         Verbal Warning

         STOP & THINK - Checkmark
         Redirection/New Seat

         BROKEN CODE -  2nd Checkmark
         Phone Call Home & Reflection



Student Conduct Policy
Tiers Examples

Tier 1

● Minor Disrespect
● Not following norms
● Calling out
● Checked out-off task
● Excessive noise in the classroom, hall, or building
● Running in the hall, or building
● Tardy

Tier 2
● Disrespect to staff or other students
● Using profanity
● Offensive gestures (non-sexual or non- threatening)
● Writing or tagging that is not permanent or etched/engraved into school property.
● Inappropriate use of school resources and or school tools. 

Tier 3

● Academic Dishonesty
● Lying or giving misleading information to school staff
● Non-physical verbal altercations including language that is bigoted or prejudicial or stereotypical towards another student.
● Offensive gestures that are sexual or threatening behavior.
● Possession, sale, or distribution of flammable products such as matches, lighters, lighter fluid, torches, firecrackers, etc.
● Promotion of fighting or other violent behavior
● Skipping class and/or leaving class or the building  without permission. 

Tier 4-5

● Previous measures and also includes:
● Unauthorized use, selling or distribution of over the counter or prescription medication
●  Assault towards another student  or Physical Fighting or Harassment
● Bullying that causes, attempts to cause, or threatens to cause bodily injury or emotional distress
● Sexual misconduct, sexual harassment, lewd or indecent public behavior; engaging in sexual acts on school premises or at school-related functions
● Possession or use of any item that can be used as a weapon
● Arson, biohazard or bomb threats
● Possession of any gun



Student Conduct Policy



New Policy Around Language

Non-Loving & Non-Liberatory Language (racist, sexist, colorist, ethnocentric, homophobic) 
Response

● Automatic Reflection Assignment: The student will be removed from the immediate setting 
(if necessary) and assigned a lunch reflection during a Tuesday or Friday. 

● Family Notification:  A staff member (teacher or school leader) will call the student’s 
parent/guardian to share what occurred and outline next steps.

● Completion of a Specialized Reflection Tool: The student will be required to complete a 
guided reflection specifically designed to address the use of harmful language. This tool 
encourages the student to explore the impact of their words, understand the history or 
context behind the language, and consider more affirming alternatives.

● Educational Follow-Up: The student may be assigned readings, videos, or discussion sessions 
facilitated by a counselor, social worker, or designated staff member to deepen their 
understanding of the harm caused and the principles of equity and inclusion.

● Restorative Action: The student will participate in a process to repair harm — which may 
include a mediated conversation, apology, or restorative circle with the impacted student(s) 
and/or staff members, as appropriate.
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School Culture

SY 25-26



PD Agenda

1. SJS Vision (5 mins)

a. Student Culture

b. Structures that support OUR culture

c. Student Incentives

2. Approach(5 mins)

a. Responsive Discipline

b. Restorative Justice

c. Crew

3. Class Dojo

4. Family Questionnaire



SJS VISION
“WE ARE CREW, NOT PASSENGERS.”

SJS aspires to create a positive, supportive, emotionally and physically safe school culture infused with 
SJS school values. At our school, we want students to have a sense of belonging, strong teacher student 
relationships and feel safe. We believe in giving students freedom, but with that freedom, we trust them 
to demonstrate responsibility. When trust has been violated, we hold students accountable to reflect on 

the harm they have caused, the choices they have made, and how to repair the trust that has been 
violated. In addition, we help students to devise a plan that will lead them to being more self aware, 

better managers of their emotions, and on a pathway towards self-control.  

What resonates with you in the vision for student culture?

http://www.youtube.com/watch?v=y_GpIJFM51k


Student Culture
Our student culture is shaped by our habits of Love, Learning, and Liberation. 

● Love - Students are compassionate individuals who care for themselves and 
their communities.

● Learning - Students are always evolving and thinking critically 

● Liberation - Students use their strengths and talents to design and create 
solutions to solve challenging problems



Structures to support our Culture
● Community Circle/Adult & Student Crew- How we connect for the purpose of 

building relationships, and strengthening knowledge and skills of SJS Habits of Love, 
Learning & Liberation. 

○ Daily Crew
○ Community Crew (Wednesday)

● Multi-Tiered Systems(MTSS)- How we provide targeted support for students who 
○ are not meeting academic targets, or who are experiencing social-emotional 

challenges. 
○ RTI Meetings
○ Kid Talk Meetings (GLT)

● PBIS - How we celebrate students and incentivize positive behavior that are aligned 
with our habits of love, learning, and liberation. 

● Responsive Discipline-  How we help students establish a calm, orderly, and safe 
environment for learning, help children develop self-control and self-discipline, teach 
children to be responsible, contributing members of a democratic community and 
promote respectful, kind, and healthy teacher–student and student–student 
interactions. 

○ Reflection & Detention

● Restorative Justice- How we bring together everyone affected by wrong doing to 
address needs and responsibilities, and to heal the harm to relationships as much as 
possible.

○ Restorative Circles

We are always willing to learn, willing to grow, willing to connect with our kids!



Student Incentives 
When students are modeling positive behavior and academic excellence, we 
do the following:

- Community Crew → Highlight students who are displaying Habits of Love, 
Learning & Liberation: “Revolutionary Thinkers” and “Radiant 
Revolutionary” 

- Celebrations → Field Trips, End of Quarter Honor Roll, Community 
Festivities, Brunch En Blanc

- PBIS System → School Store, HW Passes, Extra Credit Opportunities



What is Responsive Discipline?

Responsive discipline is an approach to managing behavior 
that focuses on teaching self-discipline and socially responsible 
behavior through positive and proactive strategies. It 
emphasizes building relationships, creating a safe and 
predictable learning environment, and using logical 
consequences rather than punishments to guide students. The 
goal is to help students develop the skills to make positive 
choices and become self-regulated learners.



Key Principles of Responsive Discipline 

★ Proactive Strategies
★ Relationship Building
★ Logical Consequences
★ Discipline as Teaching 
★ Culturally Responsive 



● Care - Ask questions and frame positively. Acknowledge their situation. 
(Avoid making assumptions.)
○ Ask “what” rather than “why” questions.

■ “What happened? What do you need to make things right?” (Do 
not lead with consequences. Lead with empathy.)

● Connect - Acknowledge their situation and make connections. 

○ “I feel you. Sometimes I feel x, but this is what I do to help.”

● Challenge - Name the expectations you desire or want to see.

○ “I see you killing it”

○ “I see you trying to work independently and silent on #4, keep it up”

Responsive Discipline at SJS



Check-in with your students!
● Care - Ask questions and frame positively. Acknowledge their situation. 

(Avoid making assumptions.)
○ Ask “what” rather than “why” questions.

■ “What happened? What do you need to make things right?” (Do 
not lead with consequences. Lead with empathy.)

● Connect - Acknowledge their situation and make connections. 

○ “I feel you. Sometimes I feel x, but this is what I do to help.”

● Challenge - Name the expectations you desire or want to see.

○ “I see you killing it”

○ “I see you trying to work independently and silent on #4, keep it up”

Responsive Discipline at SJS



What is Restorative Justice?
Restorative justice is a disciplinary practice in 
schools that helps students resolve conflicts on 
their own or in small groups. It's an alternative 
to punishment that focuses on talking through 
issues and repairing harm. The goal is to help 
students understand each other's perspectives 
and agree on how to move forward. 



How do facilitators guide students through this process?
1.) Introduce the process: establish a safe space, introduce talking piece, set 

agreements, check-in
2.) Introduce the topic: state the issue that the circle is addressing.
3.) First Round: Perspectives on Event. what happened from your perspective? 

What were you thinking and feeling at the time?
4.) Second Round: Impact. What has been the impact of what happened?
5.) Third Round: Addressing Needs & Repairing Harm. What do you need from 

this circle? 
6.) Next Steps: Developing a Plan. Have you received what you need from this 

circle? What agreements or boundaries do we need to put in place going 
forward?

7.) Closing: Check-out and Summary

Restorative Practices: Circles



Crew Rosters

CREWS

- Two crews per grade 

- 1-2 teachers per crew

- Crew happens during different 
blocks depending on grade 
level this year

- Crew on Wednesdays will be 
Data Talk: more info to come

https://docs.google.com/spreadsheets/d/1gPLLnI-pOhDKtC3x3mViRvzUGWnp3gxWeLy45e6S3q0/edit?usp=sharing


WHAT IS CREW?
“WE ARE CREW, NOT PASSENGERS.”

 Crew is both a culture throughout the school, and a structure within each 
school day that allows every student to connect with a small group of peers 
and an adult advisor or ‘crew leader’ for the purpose of building relationships, 
and strengthening knowledge and skills of SJS Habits of Love, Learning, and 

Liberation. The culture of crew calls on all members of a school community to 
work together as a team to pitch in, and to help their peers and colleagues 

achieve their goals together--individual success is not enough.

→ How does the SJS vision for crew connect to the SEL competencies?



School Culture

ClassDojo 
One Voice. One Sound.



What does that mean for 
you and your students?

Positive culture

Whether in the classroom 
or at home, students will 
know that we’re a team to 
support them this entire 
year

Deep Connection

All families are invited to 
be part of our classroom 
community, with a window 
into all the magic 
moments & learning 
milestones

Students engaged

Students participate in 
building a positive 
culture where they are 
actively engaged in 
learning that they love

Teacher + students + family = We’re a team



School Culture

ClassDojo Expectations
Positive Points DeductionsTeachers are required to give a 

minimum of 10 “Positive Points” each 
class. Should  also create table groups 

to increase the amount of points given in 
one class.

“Needs Work” deductions should never exceed 
“Positive Points” in one class period. That would 
mean a 5th grade teacher who had given 15 positive 
points in one class period can only give up to 14 
“Needs Work” deductions in one class period. 



ClassDojo in our class
How we’ll use 
ClassDojo

With a parent account, you can see…

Class & School announcements, 
files, events details, and reminders

Photos and videos of classroom 
activities, lessons via the story feed or 
private messages

Private messages or group messages
from Teachers to keep you in the loop

If student feedback is given, a detailed 
report of the past two weeks of points 
and comments is easily accessible



With a parent account, you can…

Like and/or comment on photos, 
videos, Events, and files shared on 
Class Story

Like and leave positive feedback on 
your student’s Portfolio

Communicate with teachers with 
private direct Messaging

Translate any message or Class Story 
caption into your preferred language 
as needed

Sign up for events happening in 
the classroom or at school

ClassDojo in our class
How we’ll use 
ClassDojo



School Culture

MESSAGES
Teachers are required to respond to 

messages from their students’ 
parent/guardian within 24 hours. 

Messages should always be 
professional and positive. 



Students can...

Login to their accounts to view their point 
report from the current week, view Class 
Story posts, complete assigned Activities to 
build their digital Portfolio, and customize 
their avatar.

Watch Big Ideas video series with Mojo and 
his friends to learn about skills such as 
Perseverance, Growth Mindset, Mindfulness, 
and more!

Interact and play together in a virtual 
playground called Dojo Islands! They’ll work 
together and cultivate their creativity through 
play in a controlled and fun environment.

ClassDojo in our class
How we’ll use 
ClassDojo



Download the app

On your iOS or Android 
device for free. All you 
need is an email address.

Sign up as a Parent

Or login to your existing 
parent account. If you 
have a teacher account, 
use a separate email.

Let’s get connected
3 easy steps

1. 2. 3. Tap on your invite linfi or 
enter your parent code
If you were connected 
last year, no need to 
connect again!



Let’s try it out together
I’ll post to Class Story 

Check it out and give it a or a



I’m here to help with anything 
you need

If you ever get stuck, you can also 
contact:

Need help?

How we’ll use 
ClassDojo



Creating a Shared Vision

We want to hear your thoughts! How can we best 
serve your needs and values?

★ Why did you choose SJS, and what do you want from 
our community for your scholar and/or your family? 

★ What are your expectations for the upcoming school 
year? 

★ What do you need from your child’s school that you 
may not have received in the past (from SJS or another 
school)? 
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General Operations & 
Policies

SY 25-26



OUR MISSION
We are an integrated community of scholar-activists who are 
designers of a more just world. In order to design a more just 
world, we are working to embrace and live out a set of core 

beliefs that are designed responses to systems of inequity that 
we see in our communities every day.

We believe in love, learning and liberation.



MEET YOUR LEADERSHIP TEAM 
SY 25-26

Myron Long 
Executive Director

Brandon Johnson
Head of School

Amber Ramos
Director of 

Operations

Danyelle Morris
Director of Student

Supports

Board of Directors- Yinnie Tse

Rebecca Ain
Assistant 

Principal 

5th & 6th Grade 

(ELA)

Linice Perry
Assistant 

Principal

7th & 8th 

Grade (Math)



Operations Team
Director of Operations Ms. Ramos 

  Enrollment Coordinator- Ms. Butler 



Operations Team
The purpose of the Operations Team at The Social Justice School is to 
establish and uphold a standard of excellence as it applies to our 
operational and safety norms for our families and staff. As the Operations 
Leadership team we are responsible for the following efforts:
● Enrollment
● Family Engagement & Events
● Communication ( MailChimp- Newsletter, Robo Calls, Emails)
● Technology (PowerSchool)
● Food Services
● Uniforms



Communications
● Communication ( Class Dojo, Newsletter, Emails)

○ Schoolwide Communications & Reminders- Class Dojo
○ Newsletters will include special date reminders, shoutout, 

announcements, and more 
● Technology (PowerSchool)- Grades & Enrollment Authorization forms 

○ Please use PS to report the following:
■ Student Allergies

● Seasonal, food, or any other allergies

IF you have not received our parent communications via Robo Call or 
Mailchimp, please see the clipboards in the back 



Parent Portal
Our website includes a family 
portal with helpful resources:
● School year Calendar
● Family Handbook
● National School Lunch Program

○ Menu & Nutrition Info
● Local Wellness Plan
● Attendance

○ Reporting Scholar 
Attendance 



Attendance
○ Parents are responsible for 

reporting absences and 
submitting excuse notes for 
scholars 

○ Parents can do so via Parent 
Portal 



Schoolwide Events
August
● 8/22 Parent Orientation
● 8/25 First Day

September 
● 9/10 Wellness Wednesday 12:40 PM 

Dismissal 
● 9/24 Back to School Night 5PM
● 9/29 8th Grade Meeting  



Enrollment
All parents/guardians must submit the following documents annually and 
report any changes to our Enrollment Coordinator (Ms.Butler):
● Parent ID
● Student Birth Certificate
● DC  Residency Verification Form
● DC Health Certificate

○ Immunization Record (if not included with Health Certificate)
■ Religious Exemption are available via Department of Health 

Asthma Action Plan (signed by your scholar’s physician and 
parent/guardian) 
○ Epi-Pen

● DC Oral Health Certificate 



Food Services
● Both breakfast and lunch are provided at no cost to all SJS students.
● SJS offers a serving meal model for both breakfast and lunch
● Students must take all components of each meal 



Food Services
● USDA Nondiscrimination Statement:

○ “In accordance with federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations and policies, this 
institution is prohibited from discriminating on the basis of race, color, national origin, sex (including gender identity and sexual 
orientation), disability, age, or reprisal or retaliation for prior civil rights activity.”

● To file a program discrimination complaint
○ (1)   mail:

■  U.S. Department of Agriculture Office of the Assistant Secretary for Civil Rights 1400 Independence Avenue, SW Washington, D.C. 20250-9410; or

○ (2)  fax:  (833) 256-1665 or (202) 690-7442; or

○  (3)   email: program.intake@usda.gov

● Additional information is available on our website
○ https://www.thesocialjusticeschool.org/schoolmeals

https://www.thesocialjusticeschool.org/schoolmeals


Food Services- Policy Updates
• Disability Meal Modification- LEA’s must accept  medical statement from registered 

dietitians requesting meal modifications. 

• Continuing to meet sodium and sugar meal requirements and guidelines



Wellness Team

 Director of Student Supports- Mrs. Morris
 Social Worker- Ms. Monica 



Wellness Team
The purpose of the Wellness Team at Social Justice School is to provide 
social-emotional and academic wrap-around supports for our scholar activists. As a 
team, we work to ensure all students feel seen, known, loved and supported. 

● Support students in the moment who might be facing challenges.
● Create academic and behavioral support plans.
● Plan and execute school wide celebrations.
● Respond to parents request for additional supports or services. 
● Provide counseling and therapeutic services for scholars. (individual and group 

sessions)
● Connect families with community based resources depending upon need.  



Our Learning Community

 
ELA Teachers
Ms. Odoms - ELA Core Teacher
Ms. Edwards - ELA Core Teacher
Ms. Liz - ELA Inclusion Teacher
Mr. James - ELA Inclusion Teacher

 



Our Learning Community

Math Teachers
Ms. Boone - Math Core Teacher
Ms. Pleasant - Math Core Teacher 
Mx. MH - Math Inclusion Teacher 
Mr. James - Math Inclusion Teacher

 



Our Learning Community
Specials
 
Mr. Tre - Liberatory Design Lab Teacher
Coach A- Physical Education Teacher & Athletic 
Director
 

 



Bell Schedule



Before Care
● Before Care will start on Monday, September 15, 2025. Programming will operate 

Monday- Friday from 7:30-8:30 AM. 
● 10 student cap for before care to meet current demand
● $20 Before Care monthly fee must be paid before the 1st of the month.

○ Paid via SJS Payment Portal /Square 
■ Apple pay, AfterPay, all major debit and credit cards

● A courtesy reminder will be sent before the end of the month 
● Lack of payment will result in seat being relinquished to another student on the 

waitlist
● Please submit your interest for before care [link here] also available via Parent 

Portal on our website 

https://forms.gle/WEuCTbxhS8ug27qn6


After Care
● After School Academy will start on Monday, September 29, 2025. Programming will 

operate Monday, Tuesday, Thursday, and Friday from 4:00-5:30. 

● On Wednesdays, After school programming starts at 12:40 and will conclude at 
5:30 pm. In observance of a Wellness Wednesday, ALL SCHOLARS WILL BE 
DISMISSED WITH STAFF AT 12:30 PM. If your scholar remains after 12:30 pm, they 
will be directed (not escorted ) to the local library.

● In the event your scholar isn’t picked up or dismissed by 5:30, a $25.00 late fee will 
be applied. Your scholar will not be able to attend programming until the fee is 
paid. If you become a repeat offender (3 instances), your scholar will be exited from 
our after school academy.
                         



After Care
● There will be a snack fee of $20 per scholar/siblings that is due the first of every 

month. A healthy snack donation (serving size for 40 scholars) can be an option if 
families can’t provide the snack fee and is also due the first of every month. All fees 
are to be paid online in the Parent Portal. No Cash Payments will be accepted. 

QR to Pay 
After Care Interest Form Link available [here] and in family portal                   

https://forms.gle/AWXKuKcpuraonGZt7
https://www.thesocialjusticeschool.org


SCAN ME!
Field Trip Authorization Form
Frequently Asked Questions
What is the transportation for the field trips?

● Transportation varies for all trips. On the authorization form, you can 
select which modes of transportation you agree to for your student.

Who is in the lead chaperone for the trips?
● All trips will have at least one admin. Trip chaperone’s will vary. 

Families will receive communication the week of the trip.
Will parents be notified prior to the date of the trip?

● ALL students eligible for the upcoming trip will have a letter sent 
home to families with detailed information on the location.

How will discipline be handled?
● Students must adhere to the SJS rules while on the field trips. Any 

behavior that is not aligned will result in trip privileges being taken 
away. 

Will lunch be provided? 
● SJS will always provide a school lunch. Depending on the trip, students 

can bring money to purchase snacks or food. 



Powerschool Login 
.

Step 1: Download 
Powerschool 
Mobile app 

Step 2: Open app & 
input district code    

K Z S H 

Step 3: Input your 
username & 
password to login



Powerschool Login 
.

Dashboard: 
● Overview of all classes 
● Customizable 
● Notifications of upcoming 

assignments, late 
assignments 

Class Details: 
● Graded assignments 
● Flags: Late, Absent, 

Incomplete, Missing 


