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I. School Description


A. Mission Statement:

Social Justice Public Charter School (SJS) will catalyze an integrated community of middle school students, 5th-8th grade, to be scholar-activists who are designers of a more just world.

B. School Program:
The Social Justice School is rooted in three Core Beliefs:

Core Belief #1: We believe that students, staff, and families are F.R.E.E.

At SJS, we believe that a more just world requires that well-informed, caring, and activated individuals are:
Fearless—in the face of injustice;

Relentless— in the pursuit of justice;

Empathetic—to the feelings, thoughts and experiences of others; and

Engaged—with heart and mind.


Core Belief #2: We believe in providing every student with an inclusive learning environment.
SJS is an inclusive educational space where students build deep relationships across differences. The culture of the students, families, and teachers are reﬂected in the curriculum of our school—cultural differences are celebrated, and we are intentionally integrated. A key structure that we use to cultivate these community bonds is Crew, the advisory program at the core of the EL Education model. Crews are diverse teams of students and teachers who work together during daily sessions to build and sustain the relationships and habits that are the strong foundation of a social-emotional learning environment. Crew creates an intentional culture where every student is known, and where every member of the community is a vital part of the whole—EL Education describes this interconnected support by saying that “there are no passengers, only crew.”
Core Belief #3: We believe that effective educational systems are design-oriented and iterative.
SJS believes that students should engage in work that is meaningful, active, and rooted in problem-solving that contributes to a better world. Students engage with the world as active learners. They see the world as a process and not a product. As such, they feel more empowered to change their reality. To do this, the process through which students learn must be centered around problem-solving.

Academic Approach: SJS uses an educational model that uniquely blends rigorous academic instruction with learning expeditions that are rooted in social justice and liberatory design thinking. The Social Justice School creates an educational space where students engage critically across differences with the world and interrupt systems of inequality toward designing equitable systems with equal outcomes: liberation for all and a non-hierarchical society. Our instructional approach is rooted in four key elements:

· Crew: We are Crew, not passengers. Crew is a highly-successful advisory component of EL Education (an expeditionary learning curriculum based on projects and

hands-on application of learning). A crucial part of our program is that “every student is known.” We know students are more likely to be successful if they have an adult they feel they can trust to guide them with academics, social, and emotional challenges.
Every scholar-activist is paired with an educator who is their Crew leader until they graduate. Crew leaders are responsible for making connections with the children and their families and monitoring their academic, social, and emotional progress. To ensure this, Crew leaders serve as the primary point of contact for families. Crews are intentionally diverse based on gender, race, disability, and language. Students view their Crew as their team working together to achieve collective liberation. Crews meet daily to support their learning and growth.

· Rigorous Academic Instruction: The cornerstone of our instructional model is the adoption of standards-aligned curricula that is evidence-based and focuses on problem-solving, application of learning, and the production of high-quality work. We
begin with adopting Common Core standards and craft instruction that explicitly teaches students the skills needed to become successful graduates, disruptors of inequity, and social change agents. In this learning environment, students are supported to do far more than they think they can. Teachers expect and demand excellence and teach in ways that enable students to learn deeply, surpass standards, grow intellectually, and produce high-quality work.

· Learning Expeditions focused on Social Justice: All of our students participate in Learning Expeditions rooted in social justice. Students gain knowledge and skills by working for an extended period to investigate and respond to an engaging and complex question, problem, or challenge. The sustained, interdisciplinary exploration of a complex problem that is the hallmark of expeditionary learning is ideal for understanding social justice. It allows students to examine real social issues through multiple lenses and develop open-ended solutions that meet real people's needs. The problems we explore are speciﬁc to our local community.

· Liberatory Design Thinking Class: In our Liberatory Design Thinking class, our
scholar-activists can identify and challenge power, privilege, and inequity. Drawing on civil rights leaders' experiences, they imagine what is possible using our Liberatory Design Lab, our social justice makerspace, to prototype and test solutions in our local community. The Liberation Design Lab incorporates the philosophy of liberatory design thinking. Liberatory Design Thinking (LDT) is an innovation on

traditional design thinking that adds in the notion that design should be for liberation, design should be collective, and design should address issues of bias and prejudice that are often in the minds of those who see themselves as designers. Our scholar-activists tackle real-world problems of equity and social justice in their communities using the LDT process. Currently, our physical Social Justice Makerspace includes two 3D printers, a screenprinting/cutting station, and a button maker lab. When it fully comes to fruition, the Lab will also have a podcasting station, woodcutting tools, digital cameras, and various other tech tools to allow students to build prototypes of solutions they design.



Family Engagement

The Social Justice School believes that family and community engagement are at the heart of our mission and our deep commitment to social justice. At our core, we choose to intentionally engage our families in a variety of different ways.


· Celebrations: SJS coordinated events in celebration of Black History Month, Latinx Heritage Month, Women's History Month, and Asian-Paciﬁc Islander History Month.

· Whole Family Supports: SJS secured several partnerships to provide healthy meals to families throughout the school year, and during the Thanksgiving and Winter Holidays.

· Empathy Interviews: SJS conducted several wellness checks for all of our families. We used the results of our empathy interviews in order to engage families and to get their feedback.
· Monthly Newsletter: SJS sent home a monthly newsletter to all families. The newsletters contained critical information regarding upcoming events, and assessments.
· Audre Lorde Parent-Activist Academy: The Septima Clark Parent Activist Academy is a transformative project with a clear objective: to empower parents as catalysts for positive change, in direct alignment with our mission of fostering social justice.

II. School Performance:


Last Year’s Response

The mission of Social Justice School is to catalyze an integrated community of scholar-activists who are designers of a more just world. To that end, we measure our progress towards our mission in two ways that are essential to our school. The first is our Student Led Conferences and the second is Social Justice Learning Expeditions. SJS is meeting our goals as measured by our progress towards our mission specific goals.

SJS adopted the PMF as goals. However, DC PCSB did not produce PMF results in the 2023-2024 SY.

A. Performance and Progress:




	GOAL
	MET/NOT MET
	EVIDENCE

	80% of scholar-activists will participate in a Student Led Conference.
	Met
	91.1% of scholar-activists participated in a Student Led Conference.

	80% of scholar-activists will participate in a Social Justice Learning Expedition
	Met
	98.2% of scholar-activists participated in a Student Led Conference.




Student Led Conferences: Self-Advocacy is an essential component of our instructional model.
One way in which we measure our progress towards increasing the capacity of our
scholar-activists to become self-advocates is through our Student Led Conferences (SLCs). SLCs are held three times a year. SLCs center students, not teachers. Students are expected to bring several artifacts that demonstrate their successes and challenges in the following areas: knowledge and skills, and habits of character. Students articulate their strengths and weaknesses and work with their families to make a plan to improve their performance in those areas.

SJS set a goal of having 80% of our scholar-activists participate in a SLC. in SY 2023-2024 91.1% of our scholar-activists participated in a Student Led Conference.


Social Justice Learning Expeditions: Problem solving is another essential component of our instructional model. One way in which we measure our progress towards increasing the capacity of our students to become problem solvers is through our learning expeditions that are rooted in social justice. In addition, we measure our progress towards increasing the capacity of our scholar-activists to lead and or engage in a civic engagement project.

SJS set a goal of having 80% of our scholar-activists participate in a Social Justice Learning Expedition. In SY, 23-24 98.2% of our scholar-activists participated in a Social Justice Learning Expedition.

DC CAPE Performance (ELA) 3+
In ELA, 50% of our scholar-activists scored a 3+ on the DC CAPE Assessment.

· In 5th Grade, 43% of our scholar-activists scored a 3+ on the DC CAPE Assessment.
· In 6th grade, 50% of our scholar-activists earned a 3+ on the DC CAPE Assessment.
· In 7th grade, 63% of our scholar-activists earned a 3+ on the DC CAPE Assessment.
· In 8th grade, 42% of our scholar-activists earned a 3+ on the DC CAPE Assessment.

4+
In ELA, 23% of our scholar-activists scored a 4+ on the DC CAPE Assessment.

· In 5th Grade, 14% of our scholar-activists scored a 4+ on the DC CAPE Assessment.
· In 6th grade, 12% of our scholar-activists earned a 4+ on the DC CAPE Assessment.
· In 7th grade, 37% of our scholar-activists earned a 4+ on the DC CAPE Assessment.
· In 8th grade, 21% of our scholar-activists earned a 4+ on the DC CAPE Assessment.

DC CAPE Performance (Math)

3+
In Math, 27 % of our scholar-activists scored a 3+ on the DC CAPE Assessment.

· In 5th Grade, 29% of our scholar-activists scored a 3+ on the DC CAPE Assessment.
· In 6th grade, 27 % of our scholar-activists earned a 3+ on the DC CAPE Assessment.
· In 7th grade, 50% of our scholar-activists earned a 3+ on the DC CAPE Assessment.
· In 8th grade, 13% of our scholar-activists earned a 3+ on the DC CAPE Assessment.


4+
In Math, 9% of our scholar-activists scored a 4+ on the DC CAPE Assessment.
· In 5th Grade, none of our scholar-activists scored a 4+ on the DC CAPE Assessment.
· In 6th grade, 8% of our scholar-activists earned a 4+ on the DC CAPE Assessment.
· In 7th grade, 20% of our scholar-activists earned a 4+ on the DC CAPE Assessment.
· In 8th grade, 4 % of our scholar-activists earned a 4+ on the DC CAPE Assessment.


Other Data Measured

Our scholar-activists took part in the NWEA MAP Assessment during the 2023-2-24 school year. In 2023, 54% of our scholar-activists scored at 50th percentile or met their growth goal in English Language Arts (ELA).

In addition, SJS’ reading growth was 5% higher than the national pre-pandemic average. SJS also saw growth in Math and ELA over time. And, our Hispanic scholar-activists had a significant increase in their growth scores on the NWEA MAP Assessment.

B. Unique Accomplishments Key Performance Highlights:

During the academic years 2023-32024, we have witnessed remarkable growth and achievement among our scholar-activists:

Scholar-Activists with Disabilities:

· ELA: A 14% increase from SY22-23 in the number of scholar-activists with disabilities earning a 3+.
· Math: An 11% increase in the number of scholar-activists with disabilities earning a 3+, and an increase in those meeting their growth-to-proficiency targets.
· ELA and Math: Our scholars-activists with disabilities outperformed the charter sector in ELA for 3+.
Latino/Latina Scholar-Activists:

· ELA: A 16% increase in those earning a 3+ and an 8% increase in those earning a 4+.
· Math: A 19% increase in those earning a 3+, with more students meeting their growth-to-proficiency targets.
· ELA and Math: Our Latino scholar-activists outperformed the charter sector for both 3+ and 4+ in ELA, and they also outperformed the charter sector in math proficiency.
Multilingual Learners-Activists:

· ELA: A 19% increase in scholar-activists earning a 3+.
· Math: A 23% increase in those earning a 3+, with more students meeting their growth-to-proficiency targets.
Black Scholar-Activists:

· ELA: Black scholar-activists at SJS outperformed the charter sector for 3+ in ELA.

Grade-Level Highlights:

· 5th Grade ELA: A 13% increase in scholar-activists earning a 3+ and a 14% increase in those earning a 4+.
· 6th Grade Math: A 6% increase in those earning a 3+ and more scholar-activists meeting growth-to-proficiency targets.
· 7th Grade ELA and Math: A 6% increase in scholar-activists earning a 3+ and a 7% increase in those earning a 4+ in ELA. In math, there was a 20% increase in those earning a 3+ and a 14% increase in those earning a 4+. Additionally, 7th graders outperformed the charter sector for both 3+ and 4+ in ELA, with our Hispanic students excelling in math proficiency as well.
· 8th Grade ELA: A 7% increase in scholar-activists earning a 4+.

During the 2023-2024 school year, SJS earned several awards and recognitions this school year.

· SJS was awarded several grants to support the development and expansion of their innovative programming. Speciﬁcally, SJS has been awarded grants from the following organizations: New Leaders Roberts Award, Summer Boost Grant, OSSE (CTE), and Ed Forward.

Guaranteed Together:

· The Social Justice School (SJS), in partnership with Mother’s Outreach Network (MON), announced the partnership in a historic initiative in Washington, D.C.: the district’s first intergenerational guaranteed income program.
· The pilot is called Guaranteed, Together, and it will begin soon. The pilot will provide 15 qualifying families with both direct cash benefits and legal education services. MON will sustain and assess the efficacy of the program with the goal of presenting findings to encourage more guaranteed income policies. Each of the 15 participating households will receive $800 a month for three months, distributed in weekly increments.
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C. List of Donors:

The following individuals or organizations have donated $500 or more to Social Justice PCS between July 1, 2023 and June 30, 2024:
· Department of Parks and Recreation
· 50CAN, Inc.
· New Schools Venture Fund
· Education Forward DC
· The Roberts Foundation
· Aaron Stallworth
· Jhae Thompson
· Joel Goering
· Carolyn Woodard
· Caitlin Campbell-Hahn
· Sharon Sens
· Shanklin Hall
· High Tech High Graduate School of Education


III. DATA REPORT


	Source
	Data Point

	DC PCSB
	LEA Name: Social Justice PCS

	DC PCSB
	Campus Name: Social Justice PCS

	DC PCSB
	Grades Served: Grades: 5 - 8

	DC PCSB
	Overall Audited Enrollment: 124




School Year (SY) 2023–24 Annual Report: Campus Data Report General Information

Enrollment by grade level according to longest enrollment grade
	Grade
	PK3
	PK4
	KG
	1
	2
	3
	4
	5
	6

	Student
Count
	0
	0
	0
	0
	0
	0
	0
	9
	30

	Grade
	7
	8
	9
	10
	11
	12
	Alternative
	Adult
	SPED*

	Student
Count
	33
	52
	0
	0
	0
	0
	0
	0
	0


*Note: This field is only filled in for St. Coletta Special Education PCS as it is the only charter LEA that exclusively serves students with disabilities.


Student Data Points
	Source
	Data Point

	Campus
	Total Number of Instructional Days:
Number of instructional days, not including holidays or professional development days, for the majority of the school.
If your school has certain grades with different calendars, please note it.

	DC PCSB
	Suspension Rate: 22.58%

	DC PCSB
	Expulsion Rate: 0.81%

	DC PCSB
	Instructional Time Lost to Out-of-School Suspensions: 0.58%

	DC PCSB
	In-Seat Attendance: 85.56%*
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	DC PCSB
	Average Daily Attendance:
The SRA requires annual reports to include a school’s average daily membership.
To meet this requirement, PCSB will provide following verified data points: (1) audited enrollment;
(2) mid-year withdrawals; and (3) mid-year entries. (No action necessary.)

	DC PCSB
	Mid-Year Withdrawals: 9.68%

	DC PCSB
	Mid-Year Entries: 3.23%

	DC PCSB
	Promotion Rate: 97.44%

	DC PCSB (SY2
2-23)
	College Acceptance Rate: Not Applicable

	DC PCSB (SY2 2-23)
	College Admission Test Score: Not Applicable

	DC PCSB (SY2 2-23)
	Graduation Rate: Not Applicable


*Note: The provided in-seat attendance rates align to the in-seat attendance rates available in OSSE’s SY23-24 Charter Sector Attendance Qlik application as of September 2024. However, the validated rates that schools will confirm with OSSE during Metric Calculation Confirmation this fall may vary slightly
13





Teacher/Admin Data Points

	
Source
	
Faculty and Staff Data Points

	School
	Teacher Attrition Rate: 5% (1/18) x 100

	School
	Number of Teachers: 18

	
School
	Average Teacher Salary:
$73,421.00

	
School
	Teacher Salary Range:
$55,000 - $93,000

	






School
	Salaries (including bonuses) of the ﬁve most
highly-compensated individuals in the organization, if over $100,000 for SY 2023-24.
Myron Long, Executive Director - $
$175,621.20
Brandon Johnson, Principal-
$123,000
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Appendices

A. 2023 - 2024 Staff Roster

	Last Name
	First Name
	Title
	Federal Role
	Qualiﬁcations

	Ain
	Rebecca
	
ELA Teacher
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Master’s

	Alston
	Lakeitha
	PE Teacher
	Teacher, Elementary (grades 1-6) Secondary (7-12)
	Bachelor’s

	Anderson
	Jakiyah
	Liberatory Design Laboratory
	Teacher, Elementary (grades 1-6) Secondary (7-12)
	Bachelor’s

	Boone
	Jennifer
	Math Teacher
	Teacher, Elementary (grades 1-6) Secondary (7-12)
	Master’s

	Butler
	Katrina
	ELA Teacher
	Office Manager
	Associates

	Cole
	Sarah
	AP of ELA
	School Administrator - Other
	Master’s

	Davis
	Lamar
	
Social Worker
	Social Worker
	Bachelor’s

	Divine
	Queen
	Inclusion
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Feria-Avila
	Lizbeth
	English Language Learner Teacher
	Teacher, Elementary (grades 1-6), Secondary
(7-12)
	Bachelor’s



	Harley
	Antwain
	Social Studies
	Teacher, Elementary (grades 1-6), Secondary
(7-12)
	Master’s

	Holley
	Kavon
	Dean of Culture
	School Administrator - Other
	Bachelor’s

	Jackson
	Ondrae
	Dean of Culture
	School Administrator
-Support Staff
	Master’s

	James
	Delvin
	Inclusion
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Master’s

	Johnson
	Brandon
	
Principal
	School Administrator - Principal/School Leader
	Master’s

	Kelly
	Alexis
	Math Teacher
	Teacher, Elementary (grades 1-6),
	Master’s

	
Long
	
Myron
	Executive Director
	
LEA Administrator
	
Master’s

	Loving
	Nija
	Enrollment Coordinator
	
LEA Administrator
	
Bachelor’s

	Martina-H ood
	Emily
	ELA
Inclusion
Teacher
	Teacher, Elementary (grades 1-6), Secondary
(7-12)
	Master’s

	Morris
	Danyelle
	Director of Student Support
	
LEA Administrator
	
Bachelor’s

	Odoms
	Symone
	ELA Teacher
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s



	Polly
	Jade
	Dean of Culture
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Perry
	Linice
	Math Teacher
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Pleasant
	Bahiya
	Inclusion
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Ramos
	Amber
	Director of Operations
	LEA Administrative Support Staff
	Master’s

	Sheckles
	Amerra
	Inclusion
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Master’s

	Smith
	Danyelle
	ELA
Inclusion
Teacher
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Smith-Jone s
	Nicole
	AP of Mathematics
	LEA Administrative Support Staff
	Master’s

	Stewart
	Sean
	Math Teacher
	Secondary (7-12)
	Master’s

	Tejeda
	Raymond
	ELA
Inclusion Teacher
	Teacher, Elementary (grades 1-6), Secondary (7-12)
	Bachelor’s

	Williams
	Holly
	5th Grade Teacher
	Teacher, Elementary (grades 1-6)
	Associates

	Woods
	Karen
	ELA Teacher
	Secondary (7-12)
	Bachelor’s



B. 2023-2024 Social Justice PCS Board Roster

	
Name
	
Role on SJS Board
	
DC
Resident
	
Parent of Student

	Patricia Brantley
	Committee Member
	Yes
	No

	Aaron Stallworth
	Committee Member
	Yes
	No

	Eric Goldstein
	Committee Member
	Yes
	No

	Neils Riberio-Yomofio
	Committee Member
	No
	No

	Dionne Mc Donald
	Committee Member, and Parent Member
	Yes
	Yes

	Caitlin Campbell
	Committee Member
	Yes
	No

	Joel Goering
	Committee Member
	Yes
	No

	Yinnie Tse
	Committee Member
	Yes
	No

	Shannon Hodge
	Committee Member
	Yes
	No

	Tiffany Brown Person
	Committee Member
	Yes
	No






C. Unaudited Year-end 2023-2024 Financial Statement



Social Justice Public Charter School Inc.
Profit and Loss
July 2023 - June 2024


	
	Total
	

	Income
	
	
	

	
	04 State and Local Revenue
	
	

	400
	Per-Pupil Operating Revenue
	
	

	
	4000 Per-pupil alloc
	
	1,737,727.20

	4010 Per-pupil SpEd alloc
	
	
	1,026,836.22

	4011 Per-pupil SpEd ESY
	
	
	14,877.00

	4020 Per-pupil LEP/NEP alloc
	
	
	68,491.50

	4040 Per-pupil At Risk
	
	
	260,789.50

	4050 Per-pupil adjustment
	
	
	0.70

	4060 Pandemic Supplemental Funding
	
	
	24,317.34

	
Total 400 Per-Pupil Operating Revenue
	
	
	$ 3,133,039.46

	410 Per-Pupil Facility Revenue
	
	
	

	
	4100 Per-pupil facility alloc
	
	449,128.00

	
Total 410 Per-Pupil Facility Revenue
	
	
	$ 449,128.00

	420 Other Local Revenue
	
	
	

	
	4200 Local grants
	
	39,214.39

	4201 Teacher Funding
	
	
	291,443.32

	4210 Local programs
	
	
	4,667.84

	
Total 420 Other Local Revenue
	
	
	$ 335,325.55

	
Total 04 State and Local Revenue
	
	
	$ 3,917,493.01

	05 Federal Revenue
	
	
	

	
	500 Federal Grants Revenue
	
	

	
	5000 ESEA Title 1
	
	191,801.58

	5001 ESEA Title 2
	
	
	25,763.00

	5003 IDEA 611
	
	
	37,458.02



	5005 ESEA Title 4
	
	16,138.00

	5007 ESSER II
	
	12,081.84

	5008 ESSER III
	
	446,666.44

	5030 Competitive federal grants
	
	78,253.23

	
Total 500 Federal Grants Revenue
	
	$ 808,162.11

	510 Federal Program Revenue
	
	

	
	5100 National school lunch prog
	84,224.25

	5101 Federal COVID-19 Food Grants
	
	7,512.34

	5103 Donated federal commodities
	
	2,319.85

	5104 Fresh fruit & vegetables prog
	
	4,837.75

	
Total 510 Federal Program Revenue
	
	$ 98,894.19

	
Total 05 Federal Revenue
	
	$ 907,056.30

	06 Private Revenue
	
	

	
	600 Private Grants
	

	
	6020 Foundation grants
	93,500.00

	6020.1 Foundation grants (temporarily restricted)
	10,000.00

	
Total 6020 Foundation grants
	$ 103,500.00

	
Total 600 Private Grants
	$ 103,500.00

	620 Private Contributions
	

	6200 Individual contributions
	6,957.50

	6200.1 Individual contributions (temporarily restricted)
	4,535.00

	
Total 6200 Individual contributions
	$ 11,492.50

	6210 Corporate contributions
	500.00

	
Total 620 Private Contributions
	$ 11,992.50

	630 Activity Fees
	

	6300 Before care after care fees
	512.59

	6305 Other program fees
	5,068.06

	
Total 630 Activity Fees
	$ 5,580.65

	640 School Sales
	

	6430 Student uniform sales
	8,953.88

	
Total 640 School Sales
	$ 8,953.88

	650 Additional Revenue
	

	6510 Dividends & interest securities
	1,793.11

	6530 Realized gains/losses
	968.06
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Total 650 Additional Revenue
	$ 2,761.17

	
Total 06 Private Revenue
	$ 132,788.20

	
Total Income
	$ 4,957,337.51

	
Gross Profit
	$ 4,957,337.51

	Expenses
	

	07 Staff Related Expenses
	

	700 Curricular Salaries
	

	7000 Leadership salaries
	374,886.92

	7010 Teacher salaries
	492,471.45

	7011 SpEd salaries
	424,748.75

	7012 ELL teacher salaries
	66,931.88

	7013 Specials salaries
	219,398.77

	7014 Substitute salaries
	5,769.50

	7080 Curricular stipends
	62,169.50

	7090 Curricular bonuses
	56,600.00

	
Total 700 Curricular Salaries
	$ 1,702,976.77

	710 Supplemental Service Salaries
	

	7100 Student support salaries
	222,006.61

	7130 Business, operations salaries
	264,235.01

	7180 Supplemental service stipends
	26,500.00

	7190 Supplemental service bonuses
	11,750.00

	
Total 710 Supplemental Service Salaries
	$ 524,491.62

	720 Supplemental Program Salaries
	

	7211 Before and After Care Salaries
	4,540.00

	7212 Summer school salaries
	27,250.00

	7280 Program stipends
	67,817.28

	7290 Program bonuses
	1,300.00

	
Total 720 Supplemental Program Salaries
	$ 100,907.28

	730 Management/Development Salaries
	

	7300 Executive salaries
	174,971.95

	7380 Exec, dev stipends
	1,000.00

	7390 Executive/Development bonuses
	800.00

	
Total 730 Management/Development Salaries
	$ 176,771.95

	740 Employee Benefits
	

	7400 Retirement plan contrib
	24,011.10

	7410 Health insurance
	59,237.36
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	7420 Life and disability insurance
	12,057.90

	7460 Workers' comp insurance
	9,587.73

	
Total 740 Employee Benefits
	$ 104,894.09

	750 Payroll Taxes
	

	7500 Social security & medicare
	188,508.11

	7510 State unemployment tax
	9,152.99

	7520 Universal paid leave tax
	7,216.66

	
Total 750 Payroll Taxes
	$ 204,877.76

	760 Professional Development
	

	7600 Staff development (non-travel)
	39,344.73

	7610 Staff development travel
	3,254.35

	
Total 760 Professional Development
	$ 42,599.08

	770 Contracted Staff
	

	7700 Substitute contract staff
	55,543.60

	
Total 770 Contracted Staff
	$ 55,543.60

	780 Other Staff Expense
	

	7800 Staff recruiting
	3,464.83

	7810 Staff background checks
	665.00

	7820 Staff meals, events & awards
	8,651.21

	7830 Staff travel (non-development)
	9,728.67

	
Total 780 Other Staff Expense
	$ 22,509.71

	
Total 07 Staff Related Expenses
	$ 2,935,571.86

	08 Occupancy Expense
	

	800 Occupancy Rent Expense
	

	8000 Rent
	651,960.00

	8010 Supplemental rent
	1,625.57

	8011 Non-Cash Lease Expense
	-83,745.00

	
Total 800 Occupancy Rent Expense
	$ 569,840.57

	810 Occupancy Service Expense
	

	8120 Maintenance and repairs
	1,406.49

	
Total 810 Occupancy Service Expense
	$ 1,406.49

	
Total 08 Occupancy Expense
	$ 571,247.06

	09 Additional Expense
	

	900 Direct Student Expense
	

	9000 student supplies, snacks
	30,394.77
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	9010 Student assessment materials
	
	1,661.44

	9020 Student textbooks
	
	57,698.75

	9030 Student uniforms
	
	5,794.69

	9051 Contracted SpEd instruction
	
	171,028.98

	9060 Food service fees
	
	97,555.50

	9070 Student field trips
	
	9,874.10

	9080 Student recruiting
	
	47,790.71

	9085 Student events
	
	22,049.22

	9090 Other student expenses
	
	3,877.56

	9092 After Care
	
	12,722.92

	
Total 900 Direct Student Expense
	
	$ 460,448.64

	910 Office Expense
	
	

	
	9100 Office supplies
	24,516.29

	9110 Copier rental & services
	
	9,273.30

	9120 Telephone & telecommunications
	
	11,127.98

	9130 Postage, shipping, delivery
	
	471.83

	9150 Non-capitalized technology
	
	600.80

	
Total 910 Office Expense
	
	$ 45,990.20

	920 Business Expense
	
	

	
	9200 Business insurance
	13,705.08

	9210 Authorizer fees
	
	41,532.18



		Statement of Activities
	
	
	
	

	Social Justice School
	
	
	
	

	July 2023 through June 2024
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	 
	 
	 
	 
	 

	Income Statement
	 
	 
	 
	 SY24-25

	Revenue
	
	
	
	 

	
	Per-Pupil Funding Revenue
	
	
	 

	
	
	4000 · Per-pupil alloc
	
	1,737,727 

	
	
	4010 · Per-pupil SpEd alloc
	
	1,027,871 

	
	
	4011 · Per-pupil SpEd ESY
	
	14,877 

	
	
	4020 · Per-pupil LEP/NEP alloc
	
	68,492 

	
	
	4040 · Per-pupil At Risk
	
	260,790 

	
	
	4050 · Per-pupil adjustment
	
	1 

	
	
	4060 · Pandemic Supplemental Funding
	24,317 

	
	
	4100 · Per-pupil facility alloc
	
	449,128 

	
	
	Total Per-Pupil Funding Revenue
	 
	3,583,202 

	
	Other Local Revenue
	
	
	 

	
	
	4200 · Local grants
	
	39,214 

	
	
	4201 · Teacher Funding
	
	291,443 

	
	
	4210 · Local programs
	
	4,668 

	
	
	Total Other Local Revenue
	 
	335,326 

	
	Federal Revenue
	
	
	 

	
	
	5000 · ESEA Title 1
	
	191,802 

	
	
	5001 · ESEA Title 2
	
	25,763 

	
	
	5003 · IDEA 611
	
	37,458 

	
	
	5005 · ESEA Title 4
	
	16,138 

	
	
	5007 · CARES ESSER-II
	
	12,082 

	
	
	5008 · ESSER III
	
	446,666 

	
	
	5030 · Competitive federal grants
	
	78,253 

	
	
	5100 · National school lunch prog
	
	84,224 

	
	
	5101 · National school breakfast
	
	7,512 

	
	
	5103 · Donated federal commodities
	2,320 

	
	
	5104 · Fresh fruit & vegetables prog
	
	4,838 

	
	
	5110 · E-rate program
	
	0 

	
	
	5111 · Emergency Connectivity Fund
	0 

	
	
	5112 · Federal COVID subsidy
	
	0 

	
	
	Total Federal Revenue
	 
	907,056 

	
	Private Grants and Donations
	
	
	 

	
	
	6020 · Foundation grants
	
	93,500 

	
	
	6020.1 · Foundation grants (temporarily restricted)
	10,000 

	
	
	6200 · Individual contributions
	
	6,958 

	
	
	6200.1 · Individual contributions (temporarily restricted)
	4,535 

	
	
	6210 · Corporate contributions
	
	500 

	
	
	6220 · Foundation contributions
	
	0 

	
	
	Total Private Grants and Donations
	 
	115,493 

	
	Earned Fees
	
	
	 

	
	
	6300 · Before care after care fees
	
	513 

	
	
	6305 · Other program fees
	
	5,068 

	
	
	6430 · Student uniform sales
	
	8,954 

	
	
	6510 · Dividends & interest securities
	1,793 

	
	
	6530 · Realized gains/losses
	
	968 

	
	
	Total Earned Fees
	 
	17,296 

	
	Total Revenue
	 
	 
	4,958,373 

	Expenses
	
	
	
	 

	
	Salaries
	
	
	 

	
	
	7000 · Leadership salaries
	
	374,887 

	
	
	7010 · Teacher salaries
	
	492,471 

	
	
	7011 · SpEd salaries
	
	424,749 

	
	
	7012 · ELL teacher salaries
	
	66,932 

	
	
	7013 · Specials salaries
	
	219,399 

	
	
	7014 · Substitute salaries
	
	5,770 

	
	
	7080 · Curricular stipends
	
	62,170 

	
	
	7090 · Curricular bonuses
	
	56,600 

	
	
	7100 · Student support salaries
	
	222,007 

	
	
	7130 · Business, operations salaries
	
	264,235 

	
	
	7140 · Maintenance/custodial salaries
	0 

	
	
	7180 · Supplemental service stipends
	26,500 

	
	
	7190 · Supplemental service bonuses
	11,750 

	
	
	7211 · Before care after care salaries
	
	4,540 

	
	
	7212 · Summer school salaries
	
	27,250 

	
	
	7280 · Program stipends
	
	67,817 

	
	
	7290 · Program bonuses
	
	1,300 

	
	
	7300 · Executive salaries
	
	174,972 

	
	
	7380 · Exe, dev stipends
	
	1,000 

	
	
	7390 · Exec, dev bonuses
	
	800 

	
	
	Total Salaries
	 
	2,505,148 

	
	Benefits and Taxes
	
	
	 

	
	
	7400 · Retirement plan contrib
	
	24,011 

	
	
	7410 · Health insurance
	
	59,237 

	
	
	7420 · Life and disability insurance
	
	12,058 

	
	
	7460 · Workers' comp insurance
	
	9,588 

	
	
	7500 · Social security & medicare
	
	188,508 

	
	
	7510 · State unemployment tax
	
	9,153 

	
	
	7520 · Universal paid leave tax
	
	7,217 

	
	
	7600 · Staff development (non-travel)
	39,345 

	
	
	7610 · Staff development travel
	
	3,254 

	
	
	Total Benefits and Taxes
	 
	352,371 

	
	Contracted Staff
	
	
	 

	
	
	7700 · Substitute contract staff
	
	55,544 

	
	
	Total Contracted Staff
	 
	55,544 

	
	Staff-Related Costs
	
	
	 

	
	
	7800 · Staff recruiting
	
	3,465 

	
	
	7810 · Staff background checks
	
	665 

	
	
	7820 · Staff meals, events & awards
	
	8,651 

	
	
	7830 · Staff travel (non-development)
	9,729 

	
	
	Total Staff-Related Costs
	 
	22,510 

	
	Rent
	
	
	 

	
	
	8000 · Rent
	
	651,960 

	
	
	8010 · Supplemental rent
	
	1,626 

	
	
	8011 · Non- Cash lease expense
	
	(83,745)

	
	
	Total Rent
	 
	569,841 

	
	Occupancy Service
	
	
	 

	
	
	8120 · Maintenance and repairs
	
	1,406 

	
	
	8130 · Janitorial supplies
	
	0 

	
	
	Total Occupancy Service
	 
	1,406 

	
	Direct Student Expense
	
	
	 

	
	
	9000 · student supplies, snacks
	
	30,395 

	
	
	9010 · Student assessment materials
	
	1,661 

	
	
	9020 · Student textbooks
	
	57,699 

	
	
	9030 · Student uniforms
	
	5,795 

	
	
	9051 · Contracted SpEd instruction
	
	171,029 

	
	
	9060 · Food service fees
	
	97,556 

	
	
	9070 · Student field trips
	
	9,874 

	
	
	9080 · Student recruiting
	
	47,791 

	
	
	9085 · Student events
	
	22,049 

	
	
	9090 · Other student expenses
	
	3,878 

	
	
	9091 · Translation services
	
	0 

	
	
	9092 · After Care
	
	12,723 

	
	
	Total Direct Student Expense
	 
	460,449 

	
	Office & Business Expense
	
	
	 

	
	
	9100 · Office supplies
	
	24,516 

	
	
	9110 · Copier rental & services
	
	9,273 

	
	
	9120 · Telephone & telecommunications
	11,128 

	
	
	9130 · Postage, shipping, delivery
	
	472 

	
	
	9150 · Non-capitalized technology
	
	601 

	
	
	9200 · Business insurance
	
	13,705 

	
	
	9210 · Authorizer fees
	
	41,532 

	
	
	9230 · Accounting, auditing, payroll
	
	115,734 

	
	
	9240 · Legal fees
	
	10,250 

	
	
	9260 · Computer support fees
	
	35,101 

	
	
	9270 · Fundraising fees
	
	136 

	
	
	9280 · Other professional fees
	
	126,282 

	
	
	9300 · Dues, fees, and fines
	
	15,696 

	
	
	9320 · Bad debts, pledges
	
	4,749 

	
	
	Total Office & Business Expense
	 
	409,175 

	
	Contingency
	
	
	 

	
	
	9900 · Unforeseen expenses
	
	0 

	
	
	Total Contingency
	 
	0 

	
	Interest
	
	
	 

	
	
	12000 · Interest payments
	
	26,460 

	
	
	Total Interest
	 
	26,460 

	
	Depreciation and Amortization
	
	
	 

	
	
	11000 · Operating asset depreciation
	59,391 

	
	
	11010 · Facility asset amortization & depreciation
	740 

	
	
	Total Depreciation and Amortization
	60,131 

	
	Total Expenses
	 
	 
	4,463,034 

	Net Income
	 
	 
	 
	495,339 

	
	
	
	
	 

	Cash Flow Statement
	 
	 
	 
	Actual

	Net Income
	
	
	
	495,339 

	Cash Flow Adjustments
	 
	 
	 
	 

	
	Add Depreciation
	
	
	 

	
	
	1700 · Accum depr FF&E
	
	28,680 

	
	
	1720 · Accum depr computers
	
	30,015 

	
	
	1910 · Accum amort lease imp
	
	(1,541)

	
	
	Total Add Depreciation
	 
	57,154 

	
	Operating Fixed Assets
	
	
	 

	
	
	1600 · FF&E
	
	(11,268)

	
	
	1620 · Computers
	
	928 

	
	
	Total Operating Fixed Assets
	 
	(10,340)

	
	Other Operating Activities
	
	
	 

	
	
	110 · Accounts Receivable (A/R)
	
	(267,110)

	
	
	1400 · Prepaid expenses
	
	(29,010)

	
	
	1410 · Deposits
	
	35,000 

	
	
	1598 · Remove from operations
	
	0 

	
	
	2000 · Current payable
	
	59,546 

	
	
	2100 · School credit card
	
	225 

	
	
	2101 · PNC Credit Card *2104
	
	12 

	
	
	2200 · Accrued salaries
	
	(6,620)

	
	
	2240 · Other accrued expenses
	
	6,736 

	
	
	2420 · Unearned state revenue
	
	0 

	
	
	2430 · Unearned federal revenue
	
	14,530 

	
	
	2440 · Unearned Private Revenue
	
	(51,450)

	
	
	Total Other Operating Activities
	 
	(238,140)

	
	Financing Activities
	
	
	 

	
	
	1950 · Right of Use (ROU) Asset Buildings Depreciation (BS)
	(511,462)

	
	
	Total Financing Activities
	 
	(511,462)

	
	Per-Pupil Adjustments
	
	
	 

	
	
	2400 · Unearned per-pupil revenue
	
	0 

	
	
	Total Per-Pupil Adjustments
	 
	0 

	
	Restricted Equity
	
	
	 

	
	
	3100 · Use Restricted
	
	4,837 

	
	
	Total Restricted Equity
	 
	4,837 

	
	Unrestricted Equity
	
	
	 

	
	
	3010 · Unrestricted net asset
	
	(4,837)

	
	
	Total Unrestricted Equity
	 
	(4,837)

	
	Facilities Project Adjustments
	
	
	 

	
	
	1599 · Add to facilities
	
	0 

	
	
	1820 · Construction in progress
	
	(10,039)

	
	
	1830 · Leasehold improvements
	
	2,281 

	
	
	1850 · Right of Use (ROU) Asset Buildings - Operating lease buildings (BS)
	1,058,974 

	
	
	2660 · Operating Lease Liability (BS) Buildings
	(631,257)

	
	
	Total Facilities Project Adjustments
	 
	419,959 

	
	Total Cash Flow Adjustments
	 
	 
	(282,829)

	Change in Cash
	 
	 
	 
	212,510 



	

	


	



D. Approved 2023-2024 Budget

Social Justice Public Charter School Inc.
Balance Sheet


	IDX
	 
	 
	 

	Reporting, v6.0
	

	Social Justice School
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	 
	 
	 Account 
	  SY24-25 

	 Revenue 
	
	

	
	 State and Local Revenue 
	

	
	
	 4000 · Per-pupil alloc 
	      1,529,841 

	
	
	 4010 · Per-pupil SpEd alloc 
	         895,190 

	
	
	 4011 · Per-pupil SpEd ESY 
	           16,595 

	
	
	 4020 · Per-pupil LEP/NEP alloc 
	           87,982 

	
	
	 4040 · Per-pupil At Risk 
	         257,130 

	
	
	 4100 · Per-pupil facility alloc 
	         362,225 

	
	
	 4200 · Local grants 
	           80,000 

	
	
	 4210 · Local programs 
	             5,913 

	
	
	 State and Local Revenue Total 
	      3,234,877 

	
	 Federal Revenue 
	

	
	
	 5000 · ESEA Title 1 
	         116,475 

	
	
	 5001 · ESEA Title 2 
	           19,923 

	
	
	 5003 · IDEA 611 
	           38,870 

	
	
	 5005 · ESEA Title 4 
	           16,858 

	
	
	 5008 · ESSER III 
	         148,889 

	
	
	 5030 · Competitive federal grants 
	           65,313 

	
	
	 5100 · National school lunch prog 
	           96,383 

	
	
	 5101 · National school breakfast 
	             5,665 

	
	
	 5103 · Donated Federal Commodities 
	             8,890 

	
	
	 5104 · Fresh fruit & vegetables prog 
	                869 

	
	
	 5110 · E-rate program 
	           10,000 

	
	
	 5112 · Federal COVID subsidy 
	         378,000 

	
	
	 Federal Revenue Total 
	         906,135 

	
	 Private Grants and Donations 
	

	
	
	 6020 · Foundation grants 
	         235,000 

	
	
	 6200 · Individual contributions 
	             5,000 

	
	
	 6210 · Corporate contributions 
	                455 

	
	
	 6220 · Foundation contributions 
	                  39 

	
	
	 Private Grants and Donations Total 
	         240,494 

	
	 Earned Fees 
	

	
	
	 6300 · Before care after care fees 
	                466 

	
	
	 6430 · Student uniform sales 
	           10,224 

	
	
	 6510 · Dividends & interest securities 
	             1,438 

	
	
	 6560 · Miscellaneous revenue 
	                236 

	
	
	 Earned Fees Total 
	           12,364 

	
	 Revenue Total 
	      4,393,870 

	 Expenses 
	
	

	
	 Salaries 
	

	
	
	 7000 · Leadership salaries 
	         528,550 

	
	
	 7010 · Teacher salaries 
	         480,208 

	
	
	 7011 · SpEd salaries 
	         465,101 

	
	
	 7012 · ELL teacher salaries 
	           72,100 

	
	
	 7013 · Specials salaries 
	         166,073 

	
	
	 7100 · Student support salaries 
	         200,708 

	
	
	 7130 · Business, operations salaries 
	         202,963 

	
	
	 7140 · Maintenance/custodial salaries 
	           10,125 

	
	
	 7212 · Summer school salaries 
	           14,500 

	
	
	 7280 · Program stipends 
	           24,750 

	
	
	 7300 · Executive salaries 
	         180,890 

	
	
	 Salaries Total 
	      2,345,968 

	
	 Benefits and Taxes 
	

	
	
	 7400 · Retirement plan contrib 
	           69,372 

	
	
	 7410 · Health insurance 
	           81,518 

	
	
	 7420 · Life and disability insurance 
	           13,260 

	
	
	 7460 · Workers' comp insurance 
	           11,629 

	
	
	 7500 · Social security & medicare 
	         177,333 

	
	
	 7510 · State unemployment tax 
	             7,047 

	
	
	 7520 · Universal paid leave tax 
	           17,069 

	
	
	 7600 · Staff development (non-travel) 
	           29,700 

	
	
	 7610 · Staff development travel 
	             8,775 

	
	
	 Benefits and Taxes Total 
	         415,703 

	
	 Contracted Staff 
	

	
	
	 7700 · Substitute contract staff 
	           45,724 

	
	
	 Contracted Staff Total 
	           45,724 

	
	 Staff-Related Costs 
	

	
	
	 7800 · Staff recruiting 
	             5,000 

	
	
	 7810 · Staff background checks 
	                500 

	
	
	 7820 · Staff meals, events, & awards 
	           15,000 

	
	
	 7830 · Staff travel (non-development) 
	           23,626 

	
	
	 Staff-Related Costs Total 
	           44,126 

	
	 Rent 
	
	

	
	
	 8000 · Rent 
	         108,044 

	
	
	 8010 · Supplemental rent 
	           45,687 

	
	
	 Rent Total 
	         153,731 

	
	 Occupancy Service 
	

	
	
	 8110 · Contracted building services 
	           13,860 

	
	
	 8120 · Maintenance and repairs 
	           25,000 

	
	
	 8130 · Janitorial supplies 
	             1,255 

	
	
	 Occupancy Service Total 
	           40,115 

	
	 Direct Student Expense 
	

	
	
	 9000 · Student supplies, snacks 
	           32,280 

	
	
	 9010 · Student assessment materials 
	             2,000 

	
	
	 9020 · Student textbooks 
	           57,291 

	
	
	 9030 · Student uniforms 
	             6,093 

	
	
	 9050 · Contracted instruction fees 
	           19,614 

	
	
	 9051 · Contracted SpEd instruction 
	         150,000 

	
	
	 9060 · Food service fees 
	           80,480 

	
	
	 9070 · Student field trips 
	           10,911 

	
	
	 9074 · Student buses 
	                716 

	
	
	 9080 · Student recruiting 
	           56,100 

	
	
	 9085 · Student events 
	           12,730 

	
	
	 9090 · Other student expenses 
	                100 

	
	
	 9091 · Translation services 
	             1,699 

	
	
	 9092 · After Care 
	           22,732 

	
	
	 Direct Student Expense Total 
	         452,746 

	
	 Office & Business Expense 
	

	
	
	 9100 · Office supplies 
	           27,278 

	
	
	 9110 · Copier rental & services 
	             9,180 

	
	
	 9120 · Telephone & telecommunications 
	           15,000 

	
	
	 9130 · Postage, shipping, delivery 
	             1,000 

	
	
	 9150 · Non-capitalized technology 
	             5,000 

	
	
	 9200 · Business insurance 
	           30,600 

	
	
	 9210 · Authorizer fees 
	           39,364 

	
	
	 9230 · Accounting, auditing, payroll 
	         144,437 

	
	
	 9240 · Legal fees 
	           15,000 

	
	
	 9260 · Computer support fees 
	           40,619 

	
	
	 9270 · Fundraising fees 
	                100 

	
	
	 9280 · Other professional fees 
	         125,485 

	
	
	 9300 · Dues, fees, and fines 
	           11,000 

	
	
	 9320 · Bad debts, pledges 
	             2,813 

	
	
	 Office & Business Expense Total 
	         466,876 

	
	 Contingency 
	

	
	
	 9900 · Unforeseen expenses 
	           45,122 

	
	
	 Contingency Total 
	           45,122 

	
	 Depreciation and Amortization 
	

	
	
	 11000 · Operating asset depreciation 
	           50,696 

	
	
	 11010 · Facility asset amortization & depreciation 
	         275,000 

	
	
	 Depreciation and Amortization Total 
	         325,696 

	
	 Expenses Total 
	      4,335,806 

	 NET ORDINARY INCOME 
	           58,063 

	 TOTAL EXPENSES 
	      4,335,806 

	 NET INCOME 
	           58,063 

	 Cash Flow Adjustments 
	

	
	 Add Depreciation 
	

	
	
	 1700 · Accum depr FF&E 
	           30,511 

	
	
	 1720 · Accum depr computers 
	           20,184 

	
	
	 1910 · Accum amort lease imp 
	         275,000 

	
	
	 Add Depreciation Total 
	         325,696 

	
	 Operating Fixed Assets 
	

	
	
	 1600 · FF&E 
	         (10,000)

	
	
	 1620 · Computers 
	         (18,185)

	
	
	 Operating Fixed Assets Total 
	         (28,185)

	
	 Other Operating Activities 
	

	
	
	 1100 · Accounts receivable 
	         363,477 

	
	
	 1400 · Prepaid expenses 
	           20,000 

	
	
	 1410 · Deposits 
	       (293,027)

	
	
	 2200 · Accrued salaries 
	           (4,949)

	
	
	 Other Operating Activities Total 
	           85,501 

	
	 Facilities Project Adjustments 
	

	
	
	 1820 · Construction in progress 
	           30,243 

	
	
	 1830 · Leasehold improvements 
	       (550,000)

	
	
	 Facilities Project Adjustments Total 
	       (519,757)

	
	 Cash Flow Adjustments Total 
	       (136,745)

	 CHANGE IN CASH 
	         (78,682)

	 Starting Cash Balance 
	      1,882,597 

	 Change In Cash 
	         (78,682)

	 ENDING CASH BALANCE 
	      1,803,915 
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